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የካቲት 2008

ሀዋሳ

mGbþÃ

bKL§CN bmsr¬êE yS‰ £dT lW_ bt-nù yS‰ mdïC §Y ym¹Ug¶Ã ጊዜ

yS‰ MzÂ mkÂwnù Y¬wÝL”” YhùNÂ ktÌ¥T tL:÷ Sk¤T xNÚR xÄþS bt-

nù XNÄþhùM wd Ñlù TGb‰ gBtW btGÆR sþ¬† b_ÂT wQT úYµttÜ

y¬lû o‰ãC bm¬y¬cW XNÄþhùM bxdr©jTÂ bST‰t½©þ lWõC

MKNÃT አዳዲስ አደረጃጀቶች በመፈጠራቸው MKNÃT yS‰ £dècÜ XNdgÂ XNÄþ-nù

bmwsnùÂ t-NtW XNÄþ[DqÜ bmdrUcW btššlùTÂ xÄþS bt-nù yS‰

£dèC §Y ys‰t¾ DLDL Xytµÿd Yg¾L””

bmçnùM btššlùT wYNM bxÄþS mLK btጠnù yS‰ mdïC §Y yS‰ mdbù

y¸-YqWN ZQt¾ tf§gþ ClÖ¬ y¸Ãàlù s‰t®C y|‰ SM¶T b¸mlkT

|R›T ÆlW h#n@¬ XNÄ!m‰ l¥DrG qdM s!L bb!éW mm¶Ã q$_R

05¼2006 tzUJè ynbr b!çNM btGÆR £dT s!¬Y mm¶ÃW KFtT XNÄlbT

btdrgW Äsú _ÂT bmrUg-# bdb#B B/@éC B/@rsïCÂ ?ZïC KLL MKR

b@T yxSfÚ¸ xµ§TN |LÈNÂ tGÆR lmwsN bwÈW xêJ q$_R 161¼2008
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xNq{ 28 lb!éW bts-W SLÈN msrT mm¶Ã q$_R 05¼2006 bz!H mm¶Ã

tš>§*LÝÝ

KFL xND

-Q§§ g#Ä×C

xNq{ 1 x+R R:S

YH mm¶Ã “bdb#B B/@éC B/@rsïCÂ ?ZïC KLL mNGST xÄþS

bt-nùÂ btššlù yo‰ mdïC §Y y¿‰t®C yo‰ SM¶T xfÚ[M

mm¶Ã qÜ_R 08/2008 (ytššl) ›› tBlÖ lþ-qS YC§L””

xNqA 2 ›§¥

2.1 btššl# XÂ xÄ!S bt-n# y|‰ mdïC §Y y\‰t®C y|‰ SM¶T

|R›T ÃlW XÂ w_ yçn xs‰RN tkTlÖ XNÄ!f[M l¥SÒL½

2.2 b|‰ LMDÂ bZQt¾ yTMHRT ZGJT MKNÃT btššlW y|‰

mdB §Y tmDbW l!ö† y¥YCl# s‰t®C b¸m_ÂcW y|‰ mdB

§Y SM¶T XNÄ!Ãgß# l¥SÒL½

2.3 bmm¶Ã q$_R 05¼2006 §Y GL{ ÃLnb„Â lxfÚ[M xScU¶ yçn#
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n_ïCN GL{ b¥DrG FT/êE SM¶T XNÄ!ñR l¥SÒL nWÝÝ

xNq{ 3 TRÙ»

3.1 KLL mNGST ¥lT ydb#B B/@éC B/@rsïCÂ ?ZïC KLL

mNGST nWÝÝ

3.2 b!é ¥lT ydb#B B/@éC፣ B/@rsïCና ህዝቦች KLL mNGST

pBl!K sRv!SÂ ysW hBT L¥T b!é nWÝÝ

3.3 tš>lÖ wYM bxÄ!S mLK ytmdb y|‰ mdB ¥lT bmNGST

yL¥T ST‰t&©! lW_ wYM btÌ¥T xdr©jT lW_ wYM

bt=¥¶ tGÆ‰T bmf-‰cW MKNÃT btššl# wYM bxÄ!S

mLK XNÄ!-n#Â XNÄ![Dq$ btdrg# yS‰ £dèC WS_ ytfqÇ yS‰

mdïC ¥lT nWÝÝ

3.3 ymnš dmwZ ¥lT bmNGST \‰t®C ydmwZ XSk@L msrT

lxND yS‰ mdB ltfqd yS‰ dr© bmnš XNÄ!kfL ytwsn

dmwZ nWÝÝ

3.4 ymS¶Ã b¤T ¦§ð ¥lT bKLlù y¸gŸ ymNGST mS¶Ã b¤TN bb§YnT

y¸m‰ ¦§ð wYM MKTል ኃላፊ wYM twµY nW

3.5 yS‰ SM¶T ¥lT bKLlù mNGST mS¶Ã b¤èC WS_ yS‰ MzÂ እና

dr© ytsÈcW yS‰ mdïC §Y XNd xSf§gþntÜ ¥S¬wqEÃ

b¥WÈT y¸f[M ysW hYL MdÆ nW ፡፡

3.6 ¾eU]ƒ ¢T>‚ ማለት በዚህ መመሪያ አንቀጽ 5 ንዑስ አንቀጽ 5.1 መሰረት

u¾Se]Á u?~ u}hhK< ¨Ã”U ›Ç=e u}Ö’< ¾Y^ H>Å„‹ LÃ ¾c^}—

UÅv ¾T>ÁŸ“¨<” አካል ነው፤

3.7 የስራ መደብ ማለት በአንድ የመንግስት Wራተኛ ሙሉ የስራ ጊዜ y¸kÂwnù

ግንኙነት ያላቸው tGÆ‰T ስብስብ ነው፤
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3.8 yS‰ dr© ማለት በስራ ምዘና ውጤት መሰረት ለአንድ የስራ መደብ

በአንጻራዊነት የሚሰጥ ደረጃ ነው፡፡

xNqA 4 ytfÚ¸nT wsN

4.1 YH mm¶Ã bKLlù Ælù bpBlþK sRvþS HG b¸tÄd„ ymNGST

mS¶Ã b¤èC tš>lW bt-nù yo‰ mdïC XÂ xÄþS bt-nù yo‰

mdïC §Y ts¥RtW y¸s„ ymNGST s‰t®C §Y tfÚ¸

YçÂL””

4.2mm¶ÃW ko‰ ÆH¶ÃcW xµ*Ã kspBlþK sRvþS yo‰ MdÆ

SR›T W+ bKLlù mStÄdR M/b¤T btwsnW msrT yo‰

mdÆcW bdr©/Level/ ytmdbù# XÂ bïRD y¸tÄd„ ymNGST

mS¶Ã b¤T wYM yo‰ £dT s‰t®CN xYmlkTM#

›”kê 5 ¾SM¶T ¢T>‚ ስለማቋቋም

u}hhK<“ ›Ç=e u}Ö’< ¾Y^ H>Å„‹ uT>Ñ–< ¾Y^ SÅx‹ LÃ ብቻ

¾T>ðçS¨<” ¾W^}™‹ eU]ƒ ¾T>ÁeðêU ¾SM¶T ¢T>‚

u¡MM“ u¾Å[Í¨< uT>Ñ–< c?¡}` Se]Á u?„‹ በዚህ መመሪያ YÌÌ¥L””

5.1 ¾¢T>‚¨< ›vLƒ ewØ`

u¾Å[Í¨< በሚገኙ መስሪያ ቤቶች ¾T>ssS¨< ¾SM¶T ¢T>‚ Ÿfeƒ እ eŸ

›Ueƒ ›vLƒ ¾T>•\ƒ c=J”:-

ሀ/ uSe]Á u?~  Lò ¾T>¨ŸM ¾Y^ £dT Ælb¤T wYM xStÆÆ¶

¨ÃU Ÿõ}— vKS<Á ................................................... cwdu=

K/ ¾}hhK ¨Ã”U ›Ç=e ¾}Ö“ ¾e^ H>Åƒ vKu?ƒ/›e}vv]/}¨"Ã (¾Y^

H>Å~ c^}™‹ UÅv uT>ÃuƒÑ>²?).......................................›vM

ሐ/ uW^}™‡ ¾UƒS[Ø/¾T>S[Ø ¾W^}™‹ }¨ŸÃ ............. ›vM

S/ uc?ƒ W^}™‹ ¾UƒS[Ø ¾c?ƒ W^}™‹ }¨"Ã................ ›vM
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ሠ/ ¾Se]Á u?~ ¾c¨< Gwƒ Y^ ›S^` Åጋፊ የYራ H>Åƒ vKu?ƒ ¨ÃU

›e}vv] ¨ÃU }¨ካይ .................................... ›vM“ çGò

5.1.1 ¾c^}— �እ Ø[ƒ vKuƒ }sU ¾¢T>‚¨< lØ` feƒ �እ ”Ç=J” ¾S/u?~

GLò K=¨e” Ã‹LM:: J•U ¾c^}— }¨"Ã ¾ÓÉ u¢T>‚¨< S"}ƒ ›Kuƒ::

5.2 ¾eU]ƒ ¢T>‚¨< }Óv`“ Lò’ƒ

¾¢T>‚¨< }Ö]’ƒ Kc¾S¨< ¾SY]Á u?ƒ  Lò J•

¾T>Ÿ}K<ƒ }Óv`“ Lò’„‹ Ã•\M፡-

ሀ. ውድድሩ የሚመላከታቸው ሰራተኞች በሚፈልጉት የስራ መደብ ላይ መወዳድር

ይችሉ ዘንድ ለሶስት የሥራ ቀናት የሥራ መደቦቹን ዝርዝርና ተፈላጊ ችሎታ የያዘ

ማስተወቂያ በሰው ሀብት ሥራ አመራር በኩል እንዲወጣ ያደረጋል፡፡ ሆኖም

በአንቀጽ 6 ንዑስ አንቀጽ 6.1 ለተመለከተው ምደባ ማስታወቂያ ማውጣት

አያስፈልግም፡፡

ለ. ሰራተኞች ከአንድ እሰከ ሶስት ምርጫ በማካሄድ ያቀረቡት ማመልከቻና

¾  Á”Ç”Æ W^}— ü`f’@M S[Í (ýaóÃM) uc¨< Gwƒ Y^ ›S^`

uŸ<M }TEM„ Sp[u<” Á[ÒÓ×M፣

ሐ. በመስክ ሥራ፣ በህመም፣ በአመት ዕረፍት፣ በመ/ቤቱ እውቅና በትህርት ላይ

በመሆን ወይንም ከአቅም በላይ በሆነ ምክንያት ምርጫቸውን ማቅረብ ያልቻሉ

ሠራተኞችን በተመለከተ የሰው ሀብት ሥራ አመራር የሥራ ሂደት ባለቤት

/አስተባባሪ /ተወካይ ምደባው ከሚካሄድበት የሥራ ሂደት ባለቤት/አስተባባሪ/ተወካይ

ጋር በመመካከር ሠራተኛው ከውድድር ውጭ እንዳይሆን መረጃውን አደራጅቶ

ለኮሚተው ያቀርባል፡፡

መ. በቀረበው መረጃ መሰረት ምደባው የሚመለከታቸው ሰራተኞቹ ያቀረቡትን ምርጫ

ቅደም ተከተል ጠብቆ በማወዳደር የሠራተኛ ምደባ በመፈጸም የውሳኔ ሀሳብና

የአጻጸም ሪፖርት ለመ/ቤቱ ሀላፊ ያቀርባል፡

W. ¾eU]ƒ ›ðéçU S[Í­‹”“ ¾¬d’@ c’Ê‹” ›Å^Ï„ KSe]Á u?~

¾W¨< Gwƒ Y^ ›S^` ÅÒò ¾Y^ H>Åƒ uy?`zM Áe[¡vM ፡፡
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KFL h#lT

xNq{ 6 xÄ!S bt-n#Â btššl# y|‰ £dèC y|‰ mdïC §Y y\‰t®C

SM¶T btmlktÝ -

6.1 ySÃ» lW_ úYñR btššlù yS‰ mdïC §Y yo‰ mdïcÜ

tš>lW kmmdÆcW bðT bHUêE mNgD bS‰ mdbù §Y

tmDbW yö† s‰t®C ytmdbùbT yS‰ mdB y¸-YqWN

ZQt¾ tf§gþ ClÖ¬ xàLtW ktgßù ¥S¬wqEÃ ¥WÈTÂ

WDDR úÃSfLG lS‰ mdbù ytqm-WN ZQt¾ tf§gþ

ClÖ¬ xàLtW ktgßù MdÆW bq_¬ y¸sÈcW çñ mdbù

kmjm¶Ã DG¶ b¬C yTMHRT ZGJT y¸ጠYQ kçn bzþH

mm¶Ã xNqA 6 NxùS xNqA 6.4 yጠtqsWN QDm hùn¤¬

àà§T Y-bQÆcêL””

6.2 yo‰ £d¬cW _ÂT XNdgÂ bmššlù MKNÃT ydr© XÂ oÃ»

lW_ btdrgÆcW yo‰ mdïC §Y y¸gßù s‰t®CN

b¸mlkT MdÆ b¸µÿdW yS‰ £dT WS_ y¸gßù s‰t®C

XRS bXRS twÄDrW yo‰ mdB XNÄþYzù YdrUL””

6.3 xÄ!S bt-n# y|‰ £dèC §Y ys‰t®CN xmÄdB btmlkt _Ât$

bt-ÂbT tÌM WS_ Ãl# s‰t®C twÄDrW XNÄ!mdb#

YdrULÝÝ

6.4 bxNq{ 6 N;#S xNq{ 6.1½ N;#S xNq{ 6.2½ N;#S xNq{ 6.3

lt-qs# MdÆãC y¸-yqWN yTMHRT ZGJT btmlkt

ymjm¶Ã DG¶Â kz!Ã b§Y yTMHRT ZGJT l¸-Yq$ y|‰

mdïC b¸qRbW yTMHRT ¥Sr© y‰t®CN _Q¥_QM ¥S-bQ

XNdt-bq çñ bt½KnþKÂ ÑÃ TMHRTÂ SL-Â PéG‰M b10+1#

10+2፣ 10+3፣ ዲፕሎማ wYNM kdr© 1 XSk dr© 5 yTMHRT

ZGJT Ã§cW s‰t®C yS‰ mdbù y¸ጠYqWN ZQt¾ tf§gþ

ClÖ¬ MdÆW b¸µÿDbT wQT Ñlù bÑlù xàLtW ktgßù# yÑÃ

BÝT ¥rUgÅ/COC/ ¥Sr© sþÃqRbù XÂ bW-@T t÷R yS‰ xfÚ[M
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MzÂ n_B x_UbþÂ kzþÃ b§Y ¥SmZgÆcWÂ bjT mñ„ sþrUg_

MdÆW bm/b¤tÜ h§ð k[dqbT qN jMé XNÄþkf§cW YdrUL#

6.5 bzþH xNqA NxùS xNqA 6.4 ytgl[W bþñRM l¤lÖC tf§gþ

ClÖ¬ãCN xàLtW yBÝT ¥rUgÅ/COC/ ¥QrB ÃLÒlù s‰t®C

MdÆ xYklklùM”” çñM yMdÆ dBÄb¤ BÒ YsÈcWÂ ymdbùN

ጥQ¥_QM y¸ÃgßùT yBÝT ¥rUgÅ/COC/ µqrbùbT gþz¤ jMé

YçÂL””

6.6.bS‰ mdbù §Y ytmdbù s‰t®C ytššlWN yS‰ dr© mnš

dmwZ qdM sþL dRsWbT wYM xLfW kçn t=¥¶ KFÃ

úÃSfLG bÃzùT dmwZ btššlW yS‰ dr© §Y SlmmdÆcW

y¸gLA yMdÆ dBÄb¤ MdÆW k[dqbT qN jMé YsÈcêL””

6.7 yo‰ mdbù y¸ጠYqWN ZQt¾ xgLGlÖT làà§T hùlT xmT

XÂ kzþÃ b¬C BÒ y¸q‰cW s‰t®C bmdbù §Y l¤§ twÄÄ¶

ÃLqrbbTÂ KFT çñ y¸öY mdB kçn bÃzùT dmwZ b¬úbþ

y¸mdbù YçÂL”” bzþH hùn¤¬ ytmdbù s‰t®C yo‰ mdbù

y¸ጠYqWN ZQt¾ tf§gþ ClÖ¬ Ñlù lÑlù sþÃàlùÂ bW-@T

t÷R yMzÂ SR›T x_UbþÂ kzþÃ b§Y WጤT ¥SmZgÆcW sþrUg_

XNÄþhùM yt½KnþKÂ ÑÃ TMHRT SL-Â PéG‰M ysRtðk¤TÂ

ÄþPlÖ¥ tm‰qEãC kçnù yBÝT ¥rUgÅ /COC/sþÃqRbù yS‰ mdbù

mnš dmwZ bjT mñ„ sþrUg_ Ykf§cêL””

6.8. mdbù twÄÄ¶ ÃLqrbbT bmçnù hùlT xmTÂ kzþÃ b¬C xgLGlÖT

y¸ÃNúcWN s‰t®C btúbþ mmdB XNdttbq çñ እንዲወዳደሩ
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ከተፈቀደላቸው ሠራተኞች twÄÄ¶ bqrbbT mdB §Y wYNM bTMHRT dr©

¥nS y¸s_ ¬úbþ xYñRM””

6.9 yo‰ mdbù k¸UBzW b¬C yTMHRT ZGJT Ã§cW s‰t®C

Æ§cW yTMHRT ZGJTÂ yS‰ LMD lþmdbù y¸ClùbT KFT yS‰

mdB bmS¶Ã b¤tÜ µl bmS¶Ã b¤tÜ WS_ XRS b:RS bWDDR XNÄþmdbù

YdrUL””

lMúl¤” qdM sþL bÄþPlÖ¥ yTMHRT ZGJT Ys‰ ynbrW

mdB kPœ-5 yS‰ dr© b§Y bmššlù MKNÃT MdÆ ¥GßT

ÃLÒlù s‰t®C ZQt¾ tf§gþ ClÖ¬ lþÃàlù wd¸ClùbT

yo‰ mdB §Y bmS¶Ã b¤tÜ MdÆ YsÈcêL#

6.10. bmS¶Ã b¤tÜ KFT yS‰ mdB y¥YñR kçn kKLL XSk ¬C¾W

yxStÄdR XRkN b¸gßù pBlþK sRvþSÂ ysW hBT L¥T mS¶Ã b¤èC

s‰t®cÜ b¸s„bT yxStÄdR XRkN b¸gßù s¤KtR mS¶Ã b¤èC KFT

yS‰ mdïCN b¥f§lG XRS bXRS b¥wÄdR b¸m_nùT yS‰ mdïC

MdÆ XNÄþÃgßù YdrUL””

6.11. bTMHRT ZGJT ¥nS MKNÃT kS‰ mdÆcW XNÄþnsù tdR¯ bl¤§

yS‰ mdB §Y MdÆ y¸sÈcW s‰t®C xÄþS y¸mdbùbTN yS‰ dr©

ZQT¾ tf§gþ ClÖ¬ xàLtW ktgßùÂ bt½KnþKÂ ÑÃ TMHRTÂ SL-Â

PéG‰M b10+1# 10+2# 10+3# ÄþPlÖ¥ wYM kdr© 1 XSk dr© 5

ytmrqÜ ldrsùbT yTMHRT dr© yÑÃ BÝT ¥rUgÅ /COC/ ¥Sr©

¥QrÆcW sþrUg_Â bW-@T t÷R y:QD xfÚ[M MzÂ n_B x_UbþÂ b§Y

W-@T ¥SmZgÆcW sþrUg_ yS‰ mdbùN mnš dmwZ xSqDmW

ÃLdrsùbT kçn bS‰ mdbù ktmdbùbT qN jMé wYNM yTMHRT

ZGJ¬cW yBÝT ¥rUgÅ y¸ጠYQ sþçN yBÝT ¥rUgÅ µqrbùbT gþz¤

jMé bjT mñ„ XytrUgጠ ymdbùN mnš dmwZ XNÄþkf§cW YdrUL#

6.12. bmS¶Ã b¤¬cW MdÆ Æl¥Gß¬cW MKNÃT bl¤lÖC mS¶Ã b¤èC

MdÆ y¸sÈcW s‰t®C xÄþS y¸sÈcW yS‰ mdB y¸-YqWN ZQt¾

tf§gþ ClÖ¬ xhùN y¥Ãàlù kçn bÃzùT dmwZ MdÆ ts_èxcW wdðT
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sþÃàlù k§Y bN;ùS xNqA 6.7 §Y btgl[W m¿rT ytqm-#TN QDm

hùn¤¬ãC sþÃàlù ytmdbùbT yo‰ mdB mnš dmwZ bjT mñ„

sþrUg_ Ykf§cêL””

6.13. bymS¶Ã b¤tÜ btÌÌmW SM¶T ÷¸t½ WDD„ sþµሄ D m-qM

y¸gÆcW mSfRèC

G/ K¨<Ö?ƒ }¢` e^ ›ðéçU U²“ ’Øw 50% s!çN \‰t¾W bxgßW

x¥µY yMzÂ n_B Xyts§ y¸s_ YçÂLÝÝ lz!H MdÆ BÒ yh#lT z#R

y|‰ xfÚ[M MzÂ n_B x¥µY WጤT YwsÄLÝÝ ngR GN bmS¶Ã b@t$

x-”§Y yh#lT z#R n_B kl@l yxNÇN z#R bmWsD y¸s§ YçÂLÝÝ

K/ lTMHRT ZGJT 25%

/¼ lS‰ LMD 20%½

m¼ l¥HdR _‰T 5% ½

\¼ ls@T twÄÄ¶ãC 4 n_B XÂ lxµL g#Ät®C 5 n_B bt=¥¶ y¸s_

YçÂLÝÝ

ረ/ bxND yS‰ mdB §Y s¤TÂ wND s‰t®C twÄDrW ls¤T y¸sጠW

t=¥¶ n_B XNdtጠbq çñ XkùL n_B µm«ù lS‰ mdbù s¤a

TmrÈlC፣

ሰ/ xNÄþT xµL gùÄt¾ ÃLçnC s¤T s‰t¾Â xµL gùÄt¾ yçn wND

s‰t¾ twÄDrW XkùL n_B µm«ù lxµL gùÄt¾W QD¸Ã YsÈL፣

ሸ/xND xµL gùÄt¾ wND s‰t¾Â xNÄþT xµL gùÄt¾ s¤T s‰t¾

twÄDrW XkùL n_B µm«ù ls¤a QD¸Ã YsÈL፣

ቀ/twÄÄ¶ãcÜ hùltÜM s¤èC wYM wNìC wYM yxµL gùÄt®C kçnù XÂ

XkùL n_B µm«ù የተሻለ የትምህርት ደረጃ ያለው ቅድሚያ የሚሰጠው ሲሆን

በዚህም እኩል ከሆኑ ySM¶T ÷¸t½W Ýl-gùÆx¤ bmÃZ ytšl yS‰ BÝT#

ClÖ¬ XÂ xfÚ[M ÃlWN s‰t¾ lþmR_ YC§L፡፡
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b¼ y|‰ LMÇN xÃÃZ btmlkt btf§g! ClÖ¬ mm¶Ã msrT çñ

y|‰ LMÇ MdÆW k¸s‰bT wR bðT bnbrW wR XSk 30¾ qN DrS

ÃlW አገልግሎት ተሰልቶ ይያዛል፡፡

t¼ y|‰ mdb# k¸-YqW b§Y lçn y|‰ LMDM çn lTMHRT ZGJT

t=¥¶ n_B xYs_MÝÝ

xNq{ 7 L† L† DNUg@ãC

7.1 ¾ÉMÉM Seð`ƒ ወይም }ðLÑ> ‹KAታ

7.1.1 uÉMÉM ›ðéçU ¨pƒ STELƒ ÁKv†¨< Seð`„‹“ ¾’Øw ›c××†¨<

ከዚህ መመሪያ ጋር በተያያዘው እዝል (1) መሠረት ይሆናል::

7.1.2 በዚህ አንቀጽ ንዑስ 7.1.1 የተደነገገው እንደተጠበቀ ሆኖ ድልድሉ የመንግሥት

ሠራተኞች ተፈላጊ ችሎታ መመሪያ ጋር በሚጣጣም መልኩ ይፈጸማል፡፡

7.2 yTMHRT dr© በሚመለከት ስለሚቀርብ ማስረጃ

h/ yTMHRT ¥Sr©ãC khgR WS_M çn khgR W+ yTMHRT dr©ãC

bTMHRT ¸nþSt½R wYM bKLlù TMHRT bþé wYM bl¤§ bHG SLÈN

bts«W xµL XWQÂ btsÈcW በmNGST wYM በGL ወይም በHZB TMHRT

b¤T# በL† ÑÃ TMHRT b¤T# በt½KnþKÂ ÑÃ tÌ¥T# በ÷l¤íCÂ

በዩnþvRsþtEãC፣ bmdb¾ XÂ tk¬¬Y yTMHRT PéG‰M b¥«ÂqQ ytgßÂ

HUêE mçnù mrUg_ xlbT””

l/ b†nþvRsþtEãC# ÷l¤íC# t½KnþKÂ ÑÃ TMRTÂ oLጠÂ tÌ¥T XNÄþhùM

bhùlt¾ dr© TMHRT b¤èC bydr©cW y¸sጠWN TMHRT twÄÄ¶ãC

Ã«Âqቁ mçናቸውን ¥rUg_ y¸ÒlW btÌ¥tÜ S¬NÄRD msrT y¸s«WN

÷RS ¥«ÂqÝcWNÂ kxNÇ ›mT wd l¤§W ›mT TMHRT ¥lÍcW

btÌ¥tÜ XytrUg« b¸s_ yAhùF ¥rUgÅÂ b¸drgW t=¥¶ y¥È‰T

o‰ nW””

7.3 yS‰ LMD በሚመለከት ስለሚቀርብ ማስረጃ
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h/ kS‰W UR q_¬ xGÆBnT ÃlW yS‰ LMD y¸ÆlW bt«yqW yS‰

mdB k¸kÂwnù tGÆ‰T UR bq_¬ GNßùnT sþñrW nW”” btጠyqW

yS‰ mdB k¸kÂwnù tgÆ‰T UR bq_¬M ÆYçN btzêê¶ GNßßùnT

ÃlW yo‰ LMD btzêê¶ xGÆBnT ÃlW yo‰ LMD tBlÖ lþwsD

YC§L”” YHN ¥rUg_ y¸ÒlW bS‰ mdïcÜ y¸kÂwnùTN êÂ êÂ

tGÆ‰T b¥nÚ[R ይሆናል፡፡

l/ Ñlù dmwZM çn G¥> dmwZ Xytkfl bhgR WS_ XÂ bWጭ hgR

bTMHRT §Y yö†bT gþz¤ bS‰ LMDnT xYÃZM፡፡

¼/ kGL DRJèC y¸qRbù yS‰ LMD ¥Sr©ãC yS‰ GBR lmsBsB

bHG SLÈN bts«W xµL yS‰ GBR ytkflÆcWÂ TKKl¾n¬cW bxs¶

mS¶Ã b¤èÒcW bkùL trUGõ ytmzgbù mçN YñRÆcêL፡፡

7.4 yQÊ¬ s¸ ÷»t½ xdr©jT# xq‰rBÂ xf¬T SR›T፣-

7.4.1 yQÊ¬ s¸ ÷¸t& xdr©jT

bzþH mm¶Ã bydr©W y¸kÂwnù MdÆãC §Y y¸qRbù QÊ¬ãCN

xÈRè Wún¤ y¸s_ 3 አባላት ያሉት yQÊ¬ s¸ ÷¸t½ bKLL በዞን፣

በልዩ ወረዳ፣ ወረዳና ከተማ አስተዳደሮች በሚገኙ የመንግሥት መሥሪያ ቤቶች

ይቋቋማል፡፡

bymS¶Ã b¤tÜ y¸ÌÌmW የቅሬታ ሰሚ ኮሚቴ ተጠሪነቱ ለመሥሪያ ቤቱ

የበላይ ኃላፊ ሆኖ ከዚህ በታች የተመለከቱት አባላት ይኖሩታል፡፡

h/ በመስሪያ ቤቱ የበላይ ኃላፊ የሚከወከል አንድ የስራ ሂደት ባለቤት ወይም

አስተባባሪ ወይም ከፍተኛ ባለሙያ..................... sBúbþ

l/ በመስሪያ ቤቱ ሠራተኞች የሚመረጥ/የምትመረጥ አንድ ሠራተኛ.......... xÆL

¼/ በመሥሪያ ቤቱ የሰው ሀ/ሥ/አ/ደ/የሥ/ሂደት የሚወከል ሠራተኛ xÆLና

ፀሐፊ

7.4.2 yQÊ¬ xq‰rBÂ xf¬T SR›T

h¼ bMdÆW QR ytsß s‰t¾ yMdÆW dBÄb¤ bdrsW bƒST qÂT WS_

QÊ¬WN በmS¶Ã b¤tÜ ለተቋቋመው ቅሬታ ሰሚ ኮሚቴ በጽሁፍ ያቀርባል፡፡
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l¼ ymS¶Ã b¤tÜ ቅሬታ ሰሚ ኮሚቴ yqrblTN QÊ¬ በማጣራት በጉዳዩ ላይ

ያለውን አስተያየት አስፍሮ bƒST qÂT WS_ ለመሥሪያ ቤቱ የበላይ ኃላፊ

በጽሁፍ ያቀርባል፤ የመሥሪያ ቤቱ የበላይ ኃላፊም የቅሬታ ሰሚ ÷¸t½W

ባቀረበው አስተያየት ላይ ውሣኔ በመስጠት በሦስት ቀናት ውስጥ ለሠራተኛው

በጽሁፍ ያሳውቃል፡፡

¼/ s‰t¾W bmS¶Ã b¤tÜ yb§Y ¦§ð Wún¤ y¥YS¥¥ kçn Wún¤W

bደረሰው bƒST qÂT WS_ ሠራተኛው b¸gŸbT yxStÄdR XRkN ባl

pBlþK sRvþSÂ ysW hBT L¥T mS¶Ã b¤T ለተቋቋማው QÊ¬ s¸

÷¸t½ QÊ¬WN ÃqRÆL፤ QÊ¬ s¸ ÷¸t½WM yqrblTN QÊ¬ xÈRè

bƒST qÂT ውስጥ Wún¤ውን በጽሁፍ YsÈL፡፡

መ/ በዚህ አንቀጽ ንዑስ አንቀጽ ሐ/ yt«qsW xµL bs«W Wún¤ §Y QR ytsß

s‰t¾ የውሣኔው ግልባጭ በደረሰው በአሥር ቀናት ውስጥ QÊ¬WN q_lÖ

ÆlW yxStÄdR XRkN በ¸gŸ pBlþK sRvþSÂ ysW hBT L¥T

mS¶Ã b¤T ለተቋቋመው ቅሬታ ሰሚ ኮሚቴ ÃqRÆL፤ ÷¸t½WM yqrblTN

QÊ¬ xÈRè bxMST tk¬¬Y yS‰ qÂT ውስጥ Wún¤ YsÈL፤

Wún¤ውም ym=rš YçÂL””

¿/ bydr©W b¸gßù pBlþK sRvþSÂ ysW hBT L¥T mS¶Ã b¤èC

ytÌÌmW QÊ¬ s¸ ÷¸t½ bzþH N;ùS xNqA bðdL t‰ /l/ m¿rT

y‰sùN mS¶Ã b¤T QÊ¬ k¥StÂgÇ bt=¥¶ bzþH N;ùS xNqA bðdL

t‰ /¼/ XÂ /m/ m¿rT y¸qRbùlTN QÊ¬ãC tqBlÖ Wún¤

Y¿ÈL፡ ፡

r/ k§Y ytqm«ùT yQÊ¬ xq‰rBÂ xf¬T SR›T XNdtጠበÜq çñ

MdÆW ktkÂwn khùlT wR bº§ y¸qRbù QÊ¬ãC b¥ÂcWM hùn¤¬

tqÆYnT xYñራcWM””

xNqA 8 t-ÃqEnT

btššlù XÂ xÄþS bt-nù yo‰ mdïC §Y ys‰t®C SM¶T tGÆ‰êE

y¸drgW bzþH btššlW mm¶Ã BÒ sþçN YH ytššlW mm¶Ã

kwÈbT gþz¤ jMé kzþH yxfÚ[M mm¶Ã Wጭ ስምሪት የፈጸመ ወይንም

ያስፈጸመ አካል bKLl# ymNGST s‰t®C xêJ q$_R 47¼94 xNq{ 85
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N;#S xNq{ 2 §Y btdnggW msrT XÂ bl@§ xGÆB ÆlW HG t-ÃqE

YçÂL፡ ፡

አንቀጽ 9 ስለ ተሸሻረ መመሪያ

በተሻሻሉና አዲስ በተጠኑ መደቦች ላይ የሰራተኛ ስምሪት አፈጻጸም መመሪያ

ቁጥር 05/2006 በዚህ መመሪያ ተሸሯል፡፡

አንቀጽ 10 መመሪያው የሚጸናበት ጊዜ

ይህ የአፈጻጸም መመሪያ ከመጋቢት 1/ 2008 ›.M jMé y{Â YçÂL””

s¥N >Í

ydbùB B/B/H/K/mNGST pBlþK sRvþSÂ ysW hBT L¥T bþé h§ð

XZL 1

btššl#Â xÄ!S bt-n# y|‰ mdïC §Y y\‰t®CN SM¶T lmS-T ytzU° mSfRèC

yn_B xsÈ_

t.q$ mlk!Ã n_B % MRm‰

1 W-@T t÷R

50% \‰t¾W bxgßW

x¥µY yMzÂ n_B

Xyts§ y¸s_ YçÂLÝÝ

yTMHRT ZGJT

25%

1.1 xGÆBnT ÃlW yTMHRT ZGJT 25 bmsr¬êE y|‰ £dT

_ÂT snD §Y bÑÃ

mSmRnT ytzrzr

1.2 l|‰ mdb# q_¬ xGÆBnT ÆYñrWM

tq‰‰b!nTÂ tmúúYnT ÃlW yTMHRT ZGJT

ወይንም በመሰረታዊ የሥራ ሂደት ለውጥ ጥናት ሰነድ

ተመሳሳይ የሙያ መስመር ተብሎ ለተጠቀሱ የሙያ

18 Glsb# ywúÄcWN ÷RîC

bZRZR b¥yTÂ k|‰W

UR Ã§cWN qrb¬

bmgMgM b÷¸t&W
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2 y|‰ LMD 20%

2.1 Ä!ßlÖ¥Â kz!Ã b¬C yT¼T dr© y¸-Yq$ y|‰

mdïC l|‰ mdb# yt-yqWN xGÆBnT ÃlW

ZQt¾ y|‰ LMD y¸Ãàl#

20

2.2 ymjm¶Ã Ä!G¶Â kz!Ã b§Y yTMHRT dr© y¸-

Yq$ y|‰ mdïC l|‰ mdb# yt-yqWN

xGÆBnT ÃlW ZQt¾ y|‰ LMD

bmS¶Ã b@t$ ysW hBT

|‰ xm‰R dUð y|‰

£dT t-ÂQé

b¸qRbW y|‰ LMD

msrT b÷¸t&W

tgMGä y¸wsN

h 100% y¸Ãà§ kçn 20

l k75 - 99% y¸Ãà§ kçn 15

/ k50 - 74% y¸Ãà§ kçn 11.67

m k26 - 49% y¸Ãà§ kçn 8.33

\ k0 - 25% y¸Ãà§ kçn 5

3 y¥^dR _‰T 5%
3.1 kdr©Â dmwZ ZQ ytdrg 1 bm|¶Ã b@t$ ysW

hBT |‰ xm‰R dUð

y|‰ £dT t-ÂQéÂ

trUGõ yqrb wQt$

Ã§lfbT yÄ!s!ßl!N

QÈT ¶kRD

3.2 kxND wR XSk îST wR dmwZ QÈT 2

3.3 XSk xND wR dmwZ QÈT 3

3.4 y{/#F ¥S-NqqEÃ QÈT 4

3.5 MNM yQÈT ¶kRD yl@lbT 5


